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The HR Framework and its  

six-step action model 
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Step 4: Welcoming and 

integrating bilingual human 
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Implementation support 

 

 

 

• Framework 
strategy supporting 
tools 

• Online training for 
health 
organizations  

   (coming soon) 

• Support from French Health Networks 
across Canada (www.santefrancais.ca)  

http://www.santefrancais.ca/


Thank you! Questions? 
Julie Lantaigne 

Executive Director 

Réseau franco-santé du Sud de l’Ontario 

jlantaigne@francosantesud.ca 

 

Lise Richard 

Project Officer 

Société Santé en français 

l.richard@santefrancais.ca 
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