
Ÿ Sex of Respondents: In total there were 20 females (71%), 6 males (21%) 
and 2 respondents who did not disclose their sex (7%).

Ÿ Length of time in Canada: The average length of time respondents had 
been in Canada was 19.5 months.

Ÿ Education: A majority held a BSc in nursing (19), 3 held an MA in Nursing, 
and 1 held a Personal Support Worker Certificate.

Ÿ Migration Status: A majority had permanent residency (19), of these, most 
were principal applicants (12), and (6) were sponsored. There were (9) 
respondents who had temporary foreign worker status, under the Live-in 
Caregiver Program. 

Ÿ Children: Almost half of the respondents had children at home (12), as the 
respondents tended to be clustered in the 30+ age range. 
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Objectives
Three research questions guide this research: 

Ÿ Do levels of social connectedness to social support systems and 
communities affect the transitioning success of Philippine IENs? 

Ÿ To what extent are Philippine IENs experiencing (de)skilling, social and 
economic (im)mobility during their indirect pathways to professional 
practice?

Ÿ Are the experiences of female IENs different than those of their male 
counterparts and if so, what effects do their distinctive gendered 
responsibilities of care (paid and unpaid) have on their lives and socio-
economic outcomes in Canada and in the Philippines? 

Background1Ÿ In Canada, half of all internationally educated nurses (IENs) are employed 
in Ontario and in 2010 the to three countries where newly arrived IENs 
had received their training were the Philippines, India and China. This 
master’s research reports on the results and analysis from an ongoing 
research project, Indirect Pathways to Practice (IPP) led by principal 
investigators, Dr. Margaret Walton-Roberts and Dr. Jenna Hennebry.

Ÿ For the purposes of this master’s research project, I examine the 
experiences of IENs from the Philippines who enter Ontario’s nursing 
profession indirectly via temporary migration streams. Analyzing survey 
results as well as semi-structured interviews from the IPP data set that 
reveal specific settlement experiences of the population in question. 

Methodology
Overall, this research uses both qualitative and quantitative data sources. 
One case study group of IENs in Ontario is utilized: Philippine nurses in 
Ontario who arrived in Canada through the Live-in Caregiver Program. To 
select the sample, the snowball sampling method was employed to identify 
Philippine nurses, through collaboration with our community partner, and 
with the assistance of the Coalition for the Protection of Caregivers Rights 
and Kababayan Community Centre, Toronto. 

Data collection was carried out by qualitative questionnaire and interview 
design. The IPP Nurse Migration Survey contained 23 quantitative and 
qualitative questions that were part of a mixed method approach, aimed at 
establishing trends, patterns and themes in our research population (n=28). 

To enhance our data collection, we also conducted
12 semi-structured qualitative interviews, which
allowed for a more in-depth examination of
the opinions, attitudes and experiences
of Philippine IENs in Ontario. 

Limitations
Ÿ Another graduate researcher was responsible for conducting the interviews 

and transcription, while my duty was to produce findings, data outputs and 
conduct a thorough data analysis. Due to not being present during the 
interview process, one main limitation to this study is not being able to 
witness the non-verbal cues.

Ÿ “The speaker may be recorded as saying one thing on the transcript, but the 
field notes on her bodily appearance, gesture and actions can ‘say’ quite 
another” (Johnson 2004). 

Ÿ This study only reflects the experiences of a small sample of IENs in Ontario. 

Findings
Ÿ Barriers and Deskilling: All 12 interview respondents described experiences of 

deskilling while attempting to transition into professional practice. Many told us that 
their Registered Nurse qualifications did not meet Canadian accreditation standards. 
All were faced with additional years of training, education, examination, licensing, and 
Canadian experience in order to become an RN, which many could not afford. 

Ÿ Importance of Kinship and Community Networks: This was a recurring theme for a 
majority of the respondents, who credited family, friends and church members for 
helping them find resources (housing, jobs, food stamps and free services) and 
develop cultural capital in a new country.  

Ÿ Received No Support from the Canadian Government: None of the respondents 
received any direct support upon arrival. Many turned to their established networks 
because they were simply not aware of government support channels. 

Ÿ Family Reunification: This reason was frequently attributed to being one of the major 
reasons for migrating to Canada. 

Recommendations
Ÿ Provide basic information on housing, job search and city services to new arrivals, which would aid the transition and cut 

down on time being unemployed and expending finite resources.

Ÿ Promote awareness of government, non-profit and community support services and resources for internationally educated 
nurses before and upon arrival to Canada, in addition to a step by step licensing process outlining effective entry into 
professional practice. 

Ÿ Implement mentorship programming among newly arrived IENs and their Canadian counterparts who have completed the 
transition process into professional practice. 

Ÿ Lessen the financial burden by providing daycare subsidies, and lowering examination and retraining programs costs. 

“I was contented with my work [back home], I was happy, but when 
I come [sic] to think of my family, my husband in Saudi...it was a 

different feeling, staying separately and the kids growing up 
without their dad. So we come to think of applying to Canada, to 

keep my family together.”

- “Raisa”, Female, 38 years old 

“It’s a lot of pain for us, especially those who are internationally educated 
nurses, ‘cause a lot of my friends are studying as personal support workers 

and it’s sad that we were working as registered nurses back home and 
then we work as personal support workers here.”

- “Fey”, Female, 38 years old

Conclusions
Ÿ Social connectedness to social support systems and communities highly affect the transitioning 

success of Philippine IENs. These networks are especially critical during the first year upon arrival.

Ÿ The fragmented, indirect pathways to professional practice, (including barriers to foreign credential 
recognition, lengthy and costly examination, licensing and retraining result in direct devaluation of IENs 
and the possibility of permanent (de)skilling. 

Ÿ Female IENs endured more financial and emotional hardship, compared to their male counterparts, 
with regard to family obligations and deeper financial burden. While many of the male IENs 
experienced the same challenges as women, the latter experienced longer unemployment as they 
stayed home to take care of children, while their husbands found work first. More research on 
gendered discrepancies among IENs is recommended. 
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